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United States Department of the Interior 



INREPLYREFERTO: 



NATIONAL PARK SERVICE 
National Capital Parks-Ceniral 

900 Ohio Drive, S.W. 
Vi^shington, D.C 20024-2000 



July 25, 2000 



MEMORANDUM 



TO: Brian Hal! 

FROM: ConsuelaJoy 

SUBJECT: Correction to Grievance dated July 13, 2000 

This memorandum is in response to the grievance response letter written on July 1 3, 2000 
from Arnold Goldstein. The grievance contained an error that has been corrected in the 
attached letta". The previous letter stated, "On August 29, 1 999, you were promoted to 
Park Ranger, GS-025-07/2." However, this was an error. Attached you will find a 
grievance that reflects a change in this statsnent. 
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CORRECTED 

United States Department of the Interior 




NATIONAL PARK SERVICE 
Nadonal Capital Parks-Cemia] 
900 Ohio Drive, S.W. 
INREPLYREFERTO: \\^hingtDn, D.C 20024-2000 



July 25, 2000 

To: Brian Hall 

From: Arnold Goldstein, Siq)ermtendent 

Subject: Formal Grievance 



TTiis is in response to your grievance filed in accordance with section 7-09, St^ 02, 
Grievance Procedures, Labor Management Contract between the International 
Brotherhood of Painters and Allied Trades and National Capital Region, National Park 
Service, Department of the Interior. This grievance concerns a request for retroactive 
promotion and back pay due to interpretive competencies. 

In making a decision on the case, we have given consideration to the following: 

1) Your official pra^onnel folda- 

2) Written supervisory recommendation for promotion. 

3) National Park SCTvicfe Merit Promotion Plan, FPM Chapter 35, 1 la dated 9/91 

4) X-11 8 QuaUfications Handbook for General Schedule Positions 

5) 5 CFR 550, Subpart H.' Sec 550, 805-Back Pay 

6) Code ofFederal Regulations; ^330.102 

In an effort to cover all matters of concern to you, I hav^grouped the issues into various 
categoric! as follows: 

A) Promotion: 

In your grievance you have stated that based on your SF-50's, you were due for 
promotion to Paric Ranger GS-025-07 effective April 11, 1999. ,^ 

The National Park Service Merit Promotion Plan, Chapter 335,1 1 .a requires the following 
standards to be met for successive career promotions of an employee in an identified 
career ladder position: 
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2) Meets qualifications requirements; and 

3) Demonstrates ability to perform at the next higlier level. 

T^e plan further states, « Promotion of a person occupying a position in a career ladder is 
no automatic or mandatoiy. Apersonmay be promoted only upon attaining the 
qualifications reqmred for promotion and uith the recommendation of the supervisor." 

tWn,;! w-^"^f ''^°°' ^T^""^' for positions under the General Schedule requires 
the completion of one year of specialized experience equivalent to the next lower ZSe 
level for promotion from one level to the next. ^ 

^ITL^'Zt-f^i^''"" '" '^"'^11^ ^°™ *' ^^'^ ^"-^^^= ^S-025 classification standards 
and fte position descnption. The GS-07 Park Ranger is required to develop interpretive 

■ Zf^A " -<^^^^PP-Priate ways to impact information to visitor', and^^e a 

^^Z/T"^"^ '° *' ™^'°''- ^"''*^' ^°^^^^^' ^' °*^^ ^^Sers in the integrative 
program develop mterpretive materials such as pamphlets, exhibits, and signs Tte^ 

^d impromptu tales, guided tours, on and off-site programs to schools, community 
^nps etc employmg appropriate interpretive techniques and devices geared to the 
chai^ctenstics and mterests of particular audiences. The ranger also paJcipates if 
t^' ^^.-teipretive program and providing direction and training to r^ers in the 
implementation and obligation of interpretive materials. 

t '^'^rT^ '^ ^r °?"^ ^""'^""'^ ^°^'^' '''''^'''^ *^ *^ f°"°^™g: you were appointed 

™Tr '"^ y°"J f ^^^^^' Duane Er.vin, your supervisor, recommended that you be 
promoted to a Park Ranger, GS-025-07 effective July 27, 1999. 

m?efti^°-t;^r'''" ^^'' °^^T '''°"'''^°" '° *' Pai-tRanger, GS-025-09. you do not 
meet tiinem grade reqmrements for promotion to tIieGS-09 level. In addition vour 
supervisor has not recommended you for promotion to the Park Ranger, GS-025-09 level. 

Based on the review of the mformation cited above and all pertinent rules and 
regulations, it is my decision that your promotion actions be corrected to reflect 
Potion to Park Ranger, GS-025-07 efiectr, e a: uie s.art of tl.e pay period on August 1, 

All monies involved in this decision will be paid via regular bi-weekly payroll methods 

bT^efiectT?. ^^^'^^^^^^ ^^-^ -^- ^0-- will be paid m a'lLTs"dtui 
be reflected m the adjustment column of vour leave and earnings statement We 
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anticipate payment to be made bypay^^^^^ 

^es the complexity of the payment requires manual intervention b/the Denv r Soil 

B) Back Pay 

US.C. 5596 (6)(1)(2)(A) and (4). Because your promotion is ntft mandatory but 
Ascrettonary with the agency, and there is no requirement in laW regulation or the 
n^!^ 7 Z^^^ l^^"^^' "^^"^S the promotion at any specific time, any 
payments offei^ by the agency in settlement of your grievance would not be ^o Jidered 
^•Bac^Pay" unde. the Back Pay Act TTierefore, your request for interest has ber 

If my decision is not satisfactoiy, you may submit a grievance in writing to Terry 
deds^""' "^ ^^"^''''' "^"^ ^''" ^' ^^ '"'^^"' "°^^ '^y' ^^ ^-^^ipt of this . 



»S^, ftn>o!:lS?.'Go^^^^- 



^ 
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The Department of the Interior 

United States National Park Service 

National Capital Region 

National Capit^ Parks-Central 

The National Mall 

900 Oliio Dr. SW 

Washington D.C 20024-2000 

MEMORANDUM 

March 13, 2000 

To: Suzanne Kelly, Acting Site Manager 

From: Duane Erwin, Supervisory Park Ranger 

Subject Promotion for Brian Hall 

I recommend that Brian Hall be promoted from a GS-5 to a GS-7 Park Ranger as of 07/27/99. 

Brian has more than one year in grade as a GS-5 Park Ranger. He has also rated an "Achieved" on 
his Employee Performance Plan and Results Report for the last rating period. Brian has 
demonstrated that he can perform the duties and requirements of GS-5 Park Raider. On 07/27/99 
I audited one of his formal interpretive programs and in n^ judgment he demonstrated that he is 
able to present formal interpretive programs that meet the National Park Service standards for 
Interpretation. He has demonstrated an ability to perform informal interpretation. I feel he 
demonstrates the skills and abiliries necessary to provide a quality interpretive esperience for the 
visitors. 

Brian performs all his operational duties at or above the requirements of his position. He helps to 
ensure quality visitor experiences by niaintaining professional work standanls and continuii^ to 
educate himself about the monuments and memorials of this park. He provides formal and 
mformal interpretation at all the park sites. Brian is able to p^form the duties of a Lead Ranger. I 
believe Brian Hall is capable of performing at the GS-7 level and I recommend his promotion to 
that level as of 07/27/99. f 

However, I do not recommend that Brian be promoted to the GS-9 level at this time. It is my 
opinion that his Interpretive Writing product needs more work before it meets the NPS standards 
for mterpretive writing. The Mall Education Coordinator's records indicate that on 01/04/99 and 
01/05/99 he and another GS-05 Park Ranger presented a curriculum based Education Program. He 
has not presented a curriculum based Education program on his own. He has not been audited in 
person or by video-tape presenting a curriculum basal Educational Program that will meet the NPS 
standards for Education Programs. 



